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Turning workforce 
shortages into career 
opportunity

Early childhood professionals connect children, families and communities 
during the most influential years of development. They create safe, 
nurturing learning environments that shape future education and 
workforce participation. They thrive when their work is valued, supported 
and professionally recognised.

Digital tools support documentation, communication and service quality, 
but the heart of the role remains deeply human. Career changers and 
returning educators bring valuable life experience and transferable skills 
that strengthen this essential workforce.

Electricians
Creating energy solutions that keep communities 
connected
Electricians remain in persistent shortage across construction, 
infrastructure, energy transition and maintenance, particularly outside 
major cities.

Electricians connect homes, businesses and communities through 
safe and reliable energy systems. They create solutions that support 
renewable energy, automation and modern infrastructure. They thrive 
through hands on work, problem solving and clear pathways for skill 
development and specialisation.

As smart systems, renewable technologies and digital diagnostics become 
more common, electricians who combine core trade skills with adaptability 
and ongoing learning are well positioned for long term career success.

Connect. Create. Thrive. in 
Australia’s most in demand careers

Australia’s labour market is experiencing  
sustained shortages across critical occupations.  
These shortages are driven by long term forces such 
as population ageing, infrastructure investment, digital 
transformation, workforce attrition and rising demand  
for essential services.

For individuals changing careers, returning to work or seeking more 
secure and meaningful employment, these shortages represent 
opportunity. National Careers Week 2026 invites Australians to Connect, 
Create and Thrive by understanding where opportunities exist, how 
work is evolving, and how personal skills and aspirations can align with 
workforce need.

This is not about chasing shortages for their own sake. It is about making 
informed career decisions that connect people to purpose, enable skill 
creation and support long term career wellbeing.

Registered Nurses
Connect care, capability and community
Australia faces an ongoing national shortage of Registered Nurses, driven 
by population ageing, health system demand and workforce attrition. 
Shortages are especially acute in hospitals, aged care, community health 
and regional services.

Nursing strongly reflects the National Careers Week theme. Nurses 
connect with patients, families and multidisciplinary teams every day. 
They create positive outcomes through clinical judgement, coordination 
and compassion. They thrive when supported by safe systems, 
professional development and sustainable workloads.

Digital health systems and AI supported tools are increasingly assisting 
nursing practice by reducing administrative burden and supporting 
clinical decision making. For career changers or nurses returning to 
practice, combining clinical expertise with digital confidence and 
adaptability supports both employability and career longevity.

Early Childhood Teachers and Educators
Connecting early learning to lifelong outcomes
Demand for Early Childhood Teachers and Educators continues to grow 
due to workforce participation policies and early learning reform. At the 
same time, supply is constrained by qualification pipelines and retention 
challenges.
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Carpenters and Joiners
Building pathways to housing and recovery
High demand for Carpenters and Joiners is driven by housing shortages, 
infrastructure investment and disaster recovery efforts. Long training 
lead times mean shortages will continue in the short to medium term.

Carpenters and Joiners connect planning, materials and people on 
worksites. They create the physical environments Australians live 
and work in. They thrive through craftsmanship, teamwork and visible 
contribution to community rebuilding.

While the work remains practical and hands on, digital tools increasingly 
support planning, scheduling and coordination. Career changers and 
returning tradespeople bring maturity, reliability and transferable skills 
that are highly valued in this sector.

Aged and Disability Care Workers
Connecting people to dignity, independence  
and inclusion
Australia faces structural shortages in aged and disability care due to 
rapid growth in demand, job design challenges and competition across 
service sectors.

Care workers connect individuals to services, routines and community 
life. They create stability, dignity and support for people with complex 
needs. They thrive when supported by respectful workplaces, clear 
pathways and opportunities for development.

Technology supports care delivery through rostering, digital care plans 
and assistive tools, but the role remains fundamentally relational. For 
people returning to the workforce or seeking meaningful employment, 
care work offers strong demand and purpose driven career pathways.

Software Developers and ICT Professionals
Creating the digital foundations of the future
Australia continues to experience shortages of Software Developers and 
ICT professionals, driven by digital transformation, cyber security needs 
and the rapid adoption of generative AI.

ICT professionals connect systems, services and people through digital 
solutions. They create tools, platforms and safeguards that underpin 
modern life. They thrive through continuous learning, innovation and 
problem solving.

AI is reshaping how digital work is done, increasing demand for advanced 
skills alongside human judgement, ethics and collaboration. Career 
changers and returning professionals who embrace learning and 
adaptability are well placed to build resilient digital careers.

A National Careers Week 2026 
message
Connect. Create. Thrive.
National Careers Week 2026 celebrates the power of career development 
to connect individuals to opportunity, create pathways through learning 
and work, and support thriving communities.

Across health, education, trades, care and technology, Australia’s most in 
demand occupations offer more than jobs. They offer ways to contribute, 
grow and build futures that matter.

Whether you are changing careers, returning to work or supporting others 
in their career journeys, National Careers Week is an invitation to explore 
where you can connect, what you can create, and how you can thrive.


